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LAMPIRAN 

A. Hasil Quesioner Kompensasi Finansial (X1) 
Responden X1.1 X1.2 X1.3 X1.4 X1 

1 4 5 4 4 17 

2 4 5 5 4 18 

3 5 5 4 4 18 

4 4 4 4 4 16 

5 5 5 4 5 19 

6 4 4 4 4 16 

7 5 5 5 5 20 

8 3 4 4 4 15 

9 4 4 4 4 16 

10 4 5 4 4 17 

11 4 4 4 4 16 

12 5 5 5 5 20 

13 4 4 4 4 16 

14 4 5 4 4 17 

15 4 4 4 4 16 

16 4 4 4 4 16 

17 4 4 4 4 16 

18 4 4 4 4 16 

19 4 4 5 5 18 

20 4 5 5 4 18 

21 4 5 5 4 18 

22 5 4 4 4 17 

23 5 4 5 5 19 

24 5 4 5 4 18 

25 4 5 5 4 18 

26 5 5 4 4 18 

27 5 5 4 4 18 

28 5 4 5 4 18 

29 4 5 5 4 18 

30 5 5 4 5 19 

 

  



 

 

 

B. Hasil Quesioner Kepuasan Kerja (X2) 
Responden X2.1 X2.2 X2.3 X2 

1 5 4 5 14 

2 4 5 4 13 

3 4 5 4 13 

4 5 4 4 13 

5 5 4 4 13 

6 4 4 3 11 

7 5 5 5 15 

8 4 3 3 10 

9 3 4 4 11 

10 3 4 4 11 

11 3 4 4 11 

12 5 5 5 15 

13 3 4 4 11 

14 3 4 4 11 

15 4 4 3 11 

16 4 5 3 12 

17 4 4 4 12 

18 4 4 3 11 

19 5 3 3 11 

20 4 5 4 13 

21 5 4 4 13 

22 5 5 4 14 

23 4 5 4 13 

24 5 5 4 14 

25 5 4 4 13 

26 4 5 4 13 

27 5 5 5 15 

28 4 5 4 13 

29 4 4 5 13 

30 5 4 5 14 

 

  



 

 

 

C. Hasil Quesioner Iklim Organisasi (X3) 
Responden X3.1 X3.2 X3.3 X3 

1 5 5 4 14 

2 4 5 5 14 

3 5 3 5 13 

4 3 4 4 11 

5 5 5 4 14 

6 4 4 4 12 

7 5 5 5 15 

8 4 4 4 12 

9 4 4 4 12 

10 4 4 4 12 

11 4 4 4 12 

12 5 5 5 15 

13 4 4 4 12 

14 4 4 4 12 

15 3 4 3 10 

16 3 3 3 9 

17 4 4 3 11 

18 3 4 3 10 

19 4 3 5 12 

20 4 5 4 13 

21 4 5 5 14 

22 5 5 5 15 

23 5 5 4 14 

24 5 5 4 14 

25 5 5 4 14 

26 5 5 4 14 

27 5 4 5 14 

28 4 5 5 14 

29 4 5 5 14 

30 4 4 5 13 

 

  



 

 

 

D. Hasil Quesioner Turnover Intention (Y) 
Responden Y1 Y2 Y3 Y4 Y 

1 1 2 1 2 6 

2 1 1 1 1 4 

3 2 1 1 2 6 

4 2 2 2 2 8 

5 1 1 1 1 4 

6 2 2 2 2 8 

7 1 1 1 1 4 

8 1 2 2 1 6 

9 1 1 2 2 6 

10 1 2 2 1 6 

11 1 1 1 1 4 

12 1 1 1 1 4 

13 1 1 2 2 6 

14 1 1 2 2 6 

15 2 2 2 3 9 

16 1 1 1 2 5 

17 1 1 1 1 4 

18 2 2 2 2 8 

19 1 1 1 1 4 

20 2 1 2 2 7 

21 1 1 1 2 5 

22 1 1 1 1 4 

23 1 2 1 2 6 

24 1 1 1 1 4 

25 2 2 1 1 6 

26 2 2 1 1 6 

27 1 1 1 1 4 

28 2 1 1 2 6 

29 1 1 1 1 4 

30 2 1 1 2 6 

 

  



 

 

 

E. Hasil Olah Data Dengan SPSS 23 
F. One-Sample Kolmogorov-Smirnov Test 

 
Unstandardized 

Residual 

N 30 
Normal Parametersa,b Mean .0000000 

Std. Deviation 1.24066402 
Most Extreme Differences Absolute .108 

Positive .092 
Negative -.108 

Test Statistic .108 
Asymp. Sig. (2-tailed) .200c,d 

 

 

Coefficientsa 

Model 

Unstandardized 
Coefficients 

Standardized 
Coefficients Collinearity Statistics 

B 
Std. 
Error Beta Tolerance VIF 

1 (Constant) 
12.931 3.344       

X1 -.111 .321 -.100 .339 2.954 

X2 -.058 .284 -.056 .370 2.699 

X3 -.369 .253 -.400 .372 2.685 

 



 

 

 

 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 17.055 1.133  15.055 .000 

X.1 -.281 .129 -.324 -2.172 .039 

X.2 -.146 .117 -.177 -1.250 .222 

X.3 -.373 .105 -.487 -3.549 .001 

a. Dependent Variable: Y 

 

Model Summary 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .935a .874 .860 .54544 

 

ANOVAa 

Model Sum of Squares Df Mean Square F Sig. 

1 Regression 53.731 3 17.910 60.202 .000b 

Residual 7.735 26 .298   
Total 61.467 29    
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