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ABSTRACT

THE INFLUENCE OF ETHICAL LEADERSHIP, TEACHER CAPACITY
BUILDING, AND SCHOOL CULTURE ON THE PERFORMANCE OF
MADRASAH TSANAWIYAH TEACHERS IN BATUBARA REGENCY

Name : Sugeng Sukoco

NIM : 0334213002

Place and Date of Birth : Dalu X B (sekarang Tumpatan
Nibung) Dusun VII, Kecamatan
Batang Kuis), 05 Mei 1976

Father’s Name . Almarhum Masidin

Mother’s Name : Almarhumah Sukinem

First Supervisor : Prof. Dr. Rusydi Ananda, M. Pd

Second Supervisor : Dr. Khairuddin, M. Ag

This research is based on problems related to teacher performance seen from
the perspective of the influence of ethical leadership, teacher capacity building, and school
culture. The research objective is to describe: and school culture on teacher performance.
(1) ethical leadership has a significant effect on school culture, (2) teacher capacity building
has a significant effect on school culture (3) ethical leadership has a significant effect on
teacher performance, (4) teacher capacity building leadership has a significant effect on
teacher performance, ( 5) school culture has a significant effect on teacher performance,
(6) ethical leadership has a significant effect on teacher performance through school culture
(7) teacher capacity building has a significant effect on teacher performance through school
culture and (8) the simultaneous influence of ethical leadership, teacher capacity building
has a significant effect on teacher performance.

The research method used is quantitative research using an expostfacto approach.
The research population was 757 madrasah tsanawiyah teachers throughout Batubara
Regency with a selected sample of 238 spread across 53 madrasas. The data collection
instrument is a questionnaire designed with a Likert scale. The research hypothesis was
tested using path analyst data analysis techniques.

The research results show: (1) ethical leadership has a significant effect on school
culture by 45.00%, (2) teacher capacity building has a significant effect on school culture
by 66.90%, (3) ethical leadership has a significant effect on teacher performance of
33.00%, (4) teacher capacity building has a significant effect on teacher performance of
59.80%, (5) school culture has a significant effect on teacher performance of 37.50%, (6)
ethical leadership has a significant effect on teacher performance through school culture
was 61.40%, (7) teacher capacity building had a significant effect on teacher performance
through school culture by 65.60%, and (8) ethical leadership, teacher capacity building,
school culture simultaneously had an effect on performance Teacher.

Keywords: ethical leadership, teacher capacity building, school culture, performance



ABSTRAK

PENGARUH ETHICAL LEADERSHIP, TEACHER CAPACITY BUILDING, DAN
SCHOOL CULTURE TERHADAP KINERJA GURU MADRASAH
TSANAWIYAH KABUPATEN BATUBARA

Nama : Sugeng Sukoco

NIM : 0334213002

Tempat/Tanggal Lahir : Dalu X B (sekarang Tumpatan
Nibung) Dusun VII, Kecamatan
Batang Kuis), 05 Mei 1976

Nama Ayah : Almarhum Masidin

Nama lbu : Almarhumah Sukinem

Promotor | - Prof. Dr. Rusydi Ananda, M.Pd

Promotor 11 : Dr. Khairuddin, M. Ag

Penelitian ini didasari oleh permasalahan terkait kinerja guru yang dilihat dari
perspektif pengaruh ethical leadership, teacher capacity building, dan school culture.
Tujuan penelitian mendeskripsikan: dan school culture terhadap kinerja guru. (1) ethical
leadership berpengaruh secara signifikan terhadap school culture, (2) teacher capacity
building berpengaruh secara signifikan terhadap school culture (3) ethical leadership
berpengaruh secara signifikan terhadap kinerja guru, (4) feacher capacity building
berpengaruh secara signifikan terhadap kinerja guru, (5) school culture berpengaruh
secara signifikan terhadap kinerja guru, (6) ethical leadership berpengaruh secara
signifikan terhadap kinerja guru melalui school culture (7) teacher capacity building
berpengaruh secara signifikan terhadap kinerja guru melalui school culture dan (8)
pengaruh simultan ethical leadership, teacher capacity building terhadap kinerja guru.

Metode penelitian " yang digunakan - adalah penelitian kuantitiaf dengan
menggunakan pendekatan expostfacto. Populasi penelitian berjumlah 757 guru madrasah
tsanawiyah se-Kabupaten Batubara dengan sampel terpilih sebanyak 238 yang tersebar di
53 madrasah. Instrumen pengumpulan data adalah kuesioner yang dirancang dengan skala
Likert. Hipotesis penelitian diuji dengan teknik analisis data analis jalur.

Hasil penelitian menunjukkan: (1) ethical leadership berpengaruh secara
signifikan terhadap school culture sebesar 45,00%, (2) teacher capacity building
berpengaruh secara signifikan terhadap school culture sebesar 66,90%, (3) ethical
leadership berpengaruh secara signifikan terhadap kinerja guru sebesar 33,00%, (4)
teacher capacity building berpengaruh secara signifikan terhadap kinerja guru sebesar
59,80%, (5) school culture berpengaruh secara signifikan terhadap kinerja guru sebesar
37,50%, (6) ethical leadership berpengaruh secara signifikan terhadap kinerja guru
melalui school culture sebesar 61,40%, (7) teacher capacity building berpengaruh secara
signifikan terhadap kinerja guru melalui school culture sebesar 65,60%, dan (8) ethical
leadership, teacher capacity building, school culture secara simultan berpengaruh
terhadap kinerja guru.

Kata Kunci: ethical leadership, teacher capacity building, school culture, kinerja
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KATA PENGANTAR
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Pendidikan Islam yang telah mendedikasi dirinya dalam memberikan ilmu
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membantu demi kelancaran pembuatan ini. Peneliti hanya meyerahkan
kepada Allah membantu peneliti meyelesaikan disertasi ini.
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