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ABSTRACT

THE IMPACT OF PROFESSIONALISM, ORGANIZATIONAL
CLIMATE, AND WORK MOTIVATION ON THE PERFORMANCE OF
PRIVATE MADRASAH TSANAWIYAH TEACHERSIN BATUBARA
REGENCY

Name > Ismail MZ.

Student ID.  : 0334213004.

Department  : Doctorate Program in Management of Islamic
Education

Supervisor | : Prof. Dr. Candra Wijaya, M.Pd

Supervisor Il : Prof. Dr. Rusydi Ananda, M.Pd

This study addresses issues related to teacher performance from the
perspectives of professionalism, organizationa climate, and work motivation
variables. The research ams to explain: (1) the significant impact of teacher
professionalism on work motivation, (2) the significant impact of organizational
climate on work motivation, (3) the significant impact of teacher professionalism
on teacher performance, (4) the significant impact of organizational climate on
teacher performance, (5) the significant impact of work motivation on teacher
performance, (6) the significant impact of teacher professionalism on teacher
performance through work motivation, and (7) the significant impact of
organizational climate on teacher performance through work motivation.

The research method employed is quantitative, using an ex post facto
approach. The study population comprised 757 Madrasah Tsanawiyah teachers in
Batubara Regency, with a selected sample of 238 teachers from 53 schools. Data
collection instruments included a questionnaire designed with a Likert scale. The
research hypotheses were tested using path analysis data techniques.

The results of the study indicate: (1) professionalism (X1) has a direct
impact on work motivation (X3) of Madrasah Tsanawiyah teachers in Batubara
Regency by 45.00%, (2) organizational climate (X2) has a direct impact on work
motivation (X 3) by 66.90%, (3) professionalism (X 1) hasadirect impact on teacher
performance (X4) by 33.00%, (4) organizational climate (X2) has a direct impact
on teacher performance (X4) by 59.80%, (5) work motivation (X3) has a direct
impact on teacher performance (X4) by 37.50%, (6) professionalism (X1) has an
indirect impact on teacher performance (X4) through work motivation (X3) by
61.40%, and (7) organizational climate (X2) has an indirect impact on teacher
performance (X4) through work motivation (X3) by 65.60%.

Keywords: Professionalism, Organizationa Climate, Work Maotivation,
Performance



ABSTRAK

PENGARUH PROFESIONALITAS, IKLIM ORGANISASI DAN
MOTIVASI KERJA TERHADAP KINERJA GURU MADRASAH
TSANAWIYAH SWASTA DI KABUPATEN BATUBARA

Nama : Ismail MZ.

NIM : 0334213004.

Jurusan : Program Doktor Manajemen Pendidikan Islam
Promotor | : Prof. Dr. Candra Wijaya, M.Pd

Promotor Il : Prof. Dr. Rusydi Ananda, M.Pd

Penelitian ini didasari oleh permasalahan terkait kinerja guru yang dilihat
dari perspektif variabel profesionalitas, iklim organisasi dan motivasi kerja. Tujuan
penelitian menjelaskan: (1) profesionalitas guru berpengaruh secara signifikan
terhadap motivasi kerja guru, (2) iklim organisasi guru berpengaruh secara
signifikan terhadap motivasi kerja guru, (3) profesionalitas guru berpengaruh
secara signifikan terhadap kinerja guru, (4) iklim organisasi guru berpengaruh
secara signifikan terhadap kinerja guru, (5) motivasi kerja guru berpengaruh secara
signifikan terhadap kinerja guru, (6) profesionalitas guru berpengaruh secara
signifikan terhadap kinerja guru melalui motivasi kerja guru, dan (7) iklim
organisasi guru berpengaruh secara signifikan terhadap kinerja guru melalui
motivasi kerja guru.

Metode penelitian yang digunakan adalah penelitian kuantitiaf dengan
menggunakan pendekatan expostfacto. Populasi penelitian berjumlah 757 guru
madrasah tsanawiyah se-K abupaten Batubara dengan sampel terpilih sebanyak 238
yang tersebar di 53 madrasah. Instrumen pengumpulan data adal ah kuesioner yang
dirancang dengan skala Likert. Hipotesispenelitian diuji dengan teknik analisisdata
analisjalur.

Hasil penelitian menunjukkan: (1) profesionalitas (X1) berpengaruh
langsung terhadap motivas kerja (X3) guru Madrasah Tsanawiyah Swasta
Kabupaten Batubara sebesar 45,00%. (2) iklim organisasi (X2) berpengaruh
langsung terhadap motivas kerja (X3) guru Madrasah Tsanawiyah Swasta
Kabupaten Batubara sebesar 66,90%, (3) profesionaitas (X1) berpengaruh
langsung terhadap kinerjaguru (X4) Profesionalitas (X1) sebesar 33,00%, (4) iklim
organisasi (X2) berpengaruh langsung terhadap kinerja guru (Xs) Madrasah
Tsanawiyah Swasta Kabupaten Batubara sebesar 59,80%, (5) motivasi kerja (X3)
berpengaruh langsung terhadap kinerja guru (X4) Madrasah Tsanawiyah Swasta
Kabupaten Batubara sebesar 37,50%, (6) profesionalitas (X1) berpengaruh tidak
langsung terhadap kinerja guru (X4) Madrasah Tsanawiyah Swasta Kabupaten
Batubara melalui motivasi kerja (X3) sebesar 61,40%, dan (7) iklim organisasi (X2)
berpengaruh tidak langsung terhadap kinerja guru (Xs4) Madrasah Tsanawiyah
Swasta Kabupaten Batubara melalui motivasi kerja (X3) sebesar 65,60%.

Kata Kunci: Profesionalitas, Iklim Organisasi, Motivasi Kerja, Kinerja
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