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ABSTRAK 

Anastasya Br Ginting, NIM. 0506191106, Pengaruh Job Insecurity, Kepuasan 

Kerja Dan Komitmen Organisasi Terhadap Turnover Intention Di Madrasah 

Aliyah Negeri Karo, dibawah bimbingan pembimbing I Annio Indah Lestari 

Nasution, M.Si, dan pembimbing II Laylan Syafina, M.Si. 

Penelitian ini bertujuan mengetahui Pengaruh Job Insecurity, Kepuasan Kerja Dan 

Komitmen Organisasi Terhadap Turnover Intention Di Madrasah Aliyah Negeri 

Karo. Madrasah Aliyah Negeri Karo merupakan salah satu lembaga Pendidikan 

Agama yang terdapat di Kabupaten Karo. Model analisis data yang digunakan 

adalah regresi linier berganda dengan menggunakan software SPSS versi 25. Nilai 

koefisien determinasi (R2) diperoleh sebesar 0,131 atau 13% memberikan 

penjelasan bahwa variabel independen job insecurity, kepuasan kerja dan komitmen 

organisasi mampu menjelaskan pengaruhnya terhadap variabel turnover intention 

sebesar 13%, sedangkan sisanya sebesar 87% dipengaruhi oleh faktor-faktor lain 

diluar penelitian ini. Hasil penelitian pada tingkat kepercayaan 95% dan test of level 

5% menunjukkan secara parsial job insecurity tidak berpengaruh terhadap turnover 

intention, kemudian kepuasan kerja berpengaruh negatif dan signifikan terhadap 

turnover intention dan komitmen organisasi berpengaruh positif dan signifikan 

terhadap turnover intention. Selanjutnya secara simultan job insecurity, kepuasan 

kerja dan komitmen organisasi berpengaruh positif dan signifikan secara simultan 

terhadap turnover intention pada Madrasah Aliyah Negeri Karo. 

Kata Kunci: Job Insecurity, Kepuasan Kerja, Komitmen Organisasi, Turnover 

Intention. 
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ABSTRACT 

Anastasya Br Ginting, NIM. 0506191106, The Influence of Job Insecurity, Job 

Satisfaction and Organizational Commitment to Turnover Intention at Madrasah 

Aliyah Negeri Karo. 

This study aims to determine the effect of Job Insecurity, Job Satisfaction and 

Organizational Commitment on Turnover Intention at Madrasah Aliyah Negeri 

Karo. Madrasah Aliyah Negeri Karo is one of the Religious Education institutions 

in Karo Regency. The data analysis model used is multiple linear regression using 

SPSS software version 25. The coefficient of determination (R2) is obtained at 0.131 

or 13% which explains that the independent variables job insecurity, job 

satisfaction and organizational commitment are able to explain their effect on the 

variable turnover intention of 13 %, while the remaining 87% is influenced by other 

factors outside of this study. The results of the research at the 95% level of 

confidence and a test of level 5% show that partially job insecurity has no effect on 

turnover intention, then job satisfaction has a negative and significant effect on 

turnover intention and organizational commitment has a positive and significant 

effect on turnover intention. Furthermore, simultaneously job insecurity, job 

satisfaction and organizational commitment have a positive and significant 

simultaneous effect on turnover intention at Madrasah Aliyah Negeri Karo. 

Keywords: Job Insecurity, Job Satisfaction, Organizational Commitment, Turnover 

Intention. 
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