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ABSTRACT 

Name     : Muhayya Meutia 

Registration Number  :  0332183014 

Supervisor I   : Dr. Mesiono, M.Pd 

Supervisor II   : Dr. Rina Filia sari, M.Si 

Thesis Title                        : The corelation between   

Principal Credibility and   

Motivation for  Teacher 

Work Discipline at SMA 

Negeri 2 Lhokseumawe 

 

This research aims to determine 1) there is a significant relationship 

between the credibility of the principal's leadership with the discipline of teacher 

work at SMA Negeri 2 Lhokseumawe. 2) there is a significant relationship 

between motivation with work discipline of teachers in SMA Negeri 2 

Lhokseumawe. 3) there is a significant relationship between the credibility of the 

principal's leadership and the provision of motivation together with the work 

discipline of teachers at SMA Negeri 2 Lhokseumawe. 

This research used quantitative methods. This research technique used ex 

post facto, namely a method which traces the events that have already occurred. 

The population in this study were 80 teachers. The sample in this study was all 

teachers at SMA Negeri 2 Lhokseumawe. The instrument testing technique used 

validity and reliability tests. The data analysis techniques used such as data 

description, normality test, homogeneity test, linearity test, correlation test and 

regression test. 

 The results of this research indicate that there was a significant 

relationship between the principal's leadership credibility (X1) and the teacher's 

work discipline (Y) in the correlation calculation of 0.431 with a moderate level of 

relationship. There was a significant relationship between the variable giving 

motivation (X2) to teacher work discipline (Y) in the calculation of the correlation 

r (x2y) was 0.428 with a moderate level of relationship. There is a  significant 

relationship between the variable principal leadership credibility (X1) and giving 

motivation (X2) together with teacher work discipline (Y) on the calculation of the 

correlation r (x1x2y) was 0.571 with a moderate level of relationship. 

Keywords: Leadership Credibility, Giving Motivation, Work Discipline. 
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ABSTRAK 

Nama  : Muhayya Meutia 

Nim  : 0332183014 

Pembimbing I : Dr. Mesiono, M.Pd 

Pembimbing II : Dr. Rina Filia sari, M.Si 

Judul Tesis          : Hubungan Kredibilitas    

Kepemimpinan Kepala Sekolah dan 

Pemberian Motivasi Terhadap 

Disiplin Kerja Guru di SMA Negeri 

2 Lhokseumawe 

 

Penelitian ini bertujuan untuk mengetahui 1) adanya hubungan yang 

signifikan antara kredibilitas kepemimpinan kepala sekolah dengan disiplin kerja 

guru di SMA Negeri 2 Lhokseumawe. 2) adanya hubungan yang signifikan antara 

pemberian motivasi dengan disiplin kerja guru di SMA Negeri 2 Lhokseumawe. 

3) adanya hubungan yang signifikan antara kredibilitas kepemimpinan kepala 

sekolah dengan pemberian motivasi secara bersama-sama terhadap disiplin kerja 

guru di SMA Negeri 2 Lhokseumawe. 

Penelitian ini menggunakan metode kuantitatif. Teknik penelitian ini 

menggunakan expost facto yaitu metode dimana menelusuri peristiwa yang sudah 

terjadi. Adapun populasi pada penelitian ini sebanyak  80 guru. Sampel dalam 

penelitian ini seluruh guru di SMA Negeri 2 Lhokseumawe. Teknik uji coba 

instrumen menggunakan uji validitas dan reabilitas. Teknik analisis data 

digunakan seperti data deskripsi, uji normalitas, uji homogenitas, uji lineritas, uji 

korelasi dan uji regresi. 

Hasil penelitian diperoleh terdapat hubungan yang signifikan antara 

variabel kredibilitas kepemimpinan kepala sekolah (X1) dengan disiplin kerja guru 

(Y) pada perhitungan korelasi sebesar 0.431 dengan taraf hubungan sedang. 

Terdapat hubungan yang signifikan antara variabel pemberian motivasi (X2) 

dengan disiplin kerja guru (Y) pada perhitungan korelasi r(x2y) adalah 0.428 

dengan taraf hubungan sedang.Terdapat hubungan yang signifikan antara variabel 

kredibilitas kepemimpinan kepala sekolah (X1) dengan pemberian motivasi (X2) 

secara bersama-sama dengan disiplin kerja guru (Y)pada perhitungan korelasi 

r(x1x2y) adalah 0,571 dengan taraf hubungan sedang. 

Kata kunci : Kredibilitas Kepemimpinan, Pemberian Motivasi, Disiplin Kerja. 
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