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ABSTRACT 
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Thesis Title   : The Influence of Organizational Culture on Teacher Commitment at MTs 

Hidayatussalam Bandar Khalifah Village Percut Sei Tuan. 
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The aims of this study are: 1) to find out about organizational culture, 2) to find out about 

teacher commitment, and 3) to find out the influence of organizational culture on teacher 

commitment at MTs Hidayatussalam Bandar Khalifah. This research was conducted at Madrasah 

Hidayatussalam, Bandar Khalifah Village, Percut Sei Tuan District, and was carried out in March 

2022. The population in this study were 13 permanent teachers who served at MTs Hidayatussalam 

Bandar Khalifah. While the sample of this study is to use all members of the population as many 

as 13 people. Samples were taken using variable data collection techniques. The data collection 

technique was carried out using a survey method where data collection was carried out using a 

questionnaire/questionnaire. 

The findings of this study indicate: 1). The distribution of organizational culture scores (X) 

was 4 people (30.77%) below the interval class average and 3 people (23.07%) were in the interval 

class average and 6 people (46.15%) ) above average. Based on the data above, the organizational 

culture scores are generally above average. 2). The distribution of teacher commitment scores (Y) 

as many as 3 people (23.07%) are below the interval class average and 5 people (38.46%) are in 

the interval class average and 5 people (38.46% ) above average. Based on the data above, teacher 

commitment is generally above average. (3). The results of testing the hypothesis proposed in this 

study indicate that organizational culture (X) has an influence on teacher commitment (Y) at MTs 

Hidayatussalam, Bandar Khalifah Village, Percut Sei Tuan District, by 97.8%. with the form of a 

linear and predictive relationship through the regression line = 4.862 + 0.889 X. 
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Tujuan dari penelitian ini adalah : 1) untuk mengetahui tentang bagaimana budaya 

organisasi, 2) untuk mengetahui tentang bagaimana komitmen guru, dan 3) untuk mengetahui 

pengaruh budaya organisasi terhadap komitmen guru di MTs Hidayatussalam Bandar Khalifah. 

Penelitian ini dilakukan di Madrasah Hidayatussalam Desa Bandar Khalifah Kecamatan Percut 

Sei Tuan, dan dilaksanakan pada bulan maret 2022. Populasi dalam penelitian ini adalah 13 orang 

guru tetap yang bertugas di MTs Hidayatussalam Bandar Khalifah. Sedangkan sampel penelitian 

ini adalah menggunakan seluruh anggota populasi sebanyak 13 orang. Sampel diambil dengan 

menggunakan teknik pengumpulan data variable. Teknik pengumpulan data dilakukan dengan 

menggunakan metode survey dimana pengumpulan data dilakukan dengan menggunakan 

kuesioner/angket. 

Temuan  penelitian ini menunjukkan : 1). Sebaran skor Budaya organisasi (X) sebanyak 4 

orang (30,77%) berada di bawah rata-rata kelas interval dan sebanyak 3 orang (23,07 %) berada 

pada rata-rata kelas interval  dan sebanyak 6 orang (46,15%) di atas rata-rata. Berdasarkan data di 

atas maka  skor  budaya organisasi umumnya berada di atas rata-rata. 2). Sebaran skor Komitmen 

guru (Y) sebanyak 3 orang (23,07 %) berada di bawah rata-rata kelas interval dan sebanyak 5 

orang (38,46%) berada pada rata-rata kelas interval  dan sebanyak 5 orang (38,46%) di atas rata-

rata. Berdasarkan data di atas maka Komitmen guru umumnya berada di atas rata-rata. (3). Hasil 

pengujian hipotesis yang diajukan dalam penelitian ini menunjukkan bahwa Budaya organisasi 

(X) memberikan pengaruh terhadap Komitmen guru (Y) MTs Hidayatussalam Desa Bandar 

Khalifah Kecamatan Percut Sei Tuan  sebesar 97,8 %.  dengan bentuk hubungan linier dan 

prediktif melalui garis regresi Ŷ = 4,862 + 0,889 X. 
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