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Kata Kunci : Motivasi Kerja, Kepuasan Kerja Guru 

 

Tujuan dari penelitian ini adalah: (1) untuk mengetahui tentang tingkat motivasi 

kerja; dan (2) untuk mengetahui tentang tingkat kepuasan kerja guru;(3) untuk 

mengetahui hubungan motivasi kerja dengan kepuasan kerja guru di Madrasah 

Aliyah Al-Washliyah Kedaisianam Kecamatan Lima Puluh Kabupaten Batu Bara. 

Populasi Penelitian adalah seluruh guru di Madrasah Aliyah Al-Washliyah 

Kedaisianam Kecamatan Lima Puluh kabupaten Batu Bara dengan Jumlah 30 

orang, dengan sampel keseluruhan populasi atau total sampling, instrument 

penelitian adalah angket dengan model skala Likert. Data yang di Peroleh dari 

hasil penelitian ini dianalisis dengan menggunakan statistic analisis korelasi  dan 

regrasi yang telah memenuhi persyaratan yang di kehendaki yakni : (1) uji 

normalitis masing-masing data, (2) uji linieritas, dan (3) uji homogenitas data. 

Temuan Penelitian menujukan : (1)Sebaran skor Motivasi kerja (X) 

sebanyak 5 orang (16,67%) berada di bawah rata-rata kelas interval dan sebanyak 

10 orang (33,33 %) berada pada rata-rata kelas interval  dan sebanyak 15 orang 

(50%) di atas rata-rata, (2) Sebaran skor Kepuasan kerja guru (Y) sebanyak 7 

orang (23,33 %) berada di bawah rata-rata kelas interval dan sebanyak 9 orang 

(30%) berada pada rata-rata kelas interval  dan sebanyak 14 orang (46,67%) di 

atas rata-rata, (3). Koefisien korelasi antara variabel Motivasi kerja (X) dengan 

Kepuasan kerja guru (Y) sebesar 0,967 dengan demikian hubungan keduanya 

tergolong kuat dan koefisien determinasinya sebesar 0,935 artinya Motivasi kerja 

(X)  memberikan pengaruh terhadap Kepuasan kerja guru (Y) sebesar 93,67%.  

Melalui uji t yang telah dilakukan ternyata diperoleh t hitung = 20,140sedangkan 

nilai t tabel = 2,042. Oleh karena t hitung (20,140) > t tabel (2,042), hal ini 

menunjukkan bahwa terdapat hubungan positif dan signifikan antara  Motivasi 

kerja dengan  Kepuasan kerja guru Madrasah Aliyah Kedaisianam di Kecamatan 

Lima Puluh Kabupaten Batu Baradengan bentuk hubungan linier dan prediktif 

melalui garis regresi Ŷ = 45,533 + 0,589X.. 
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The aims of this research are: (1) to find out about the level of work 

motivation; and (2) to find out about the level of teacher job satisfaction; (3) to 

find out the relationship between work motivation and teacher job satisfaction at 

Madrasah Aliyah Al-Washliyah Kedaisianam, Lima Puluh Subdistrict, Batu Bara 

Regency. 

The research population was all teachers at Madrasah Aliyah Al-

Washliyah Kedaisianam, Lima Puluh Subdistrict, Batu Bara Regency with a total 

of 30 people, with a sample of the entire population or total sampling, the research 

instrument was a questionnaire with a Likert scale model. The data obtained from 

the results of this study were analyzed using statistical correlation and regression 

analysis that had met the desired requirements, namely: (1) normality test for each 

data, (2) linearity test, and (3) data homogeneity test. 

The research findings show: (1) The distribution of work motivation 

scores (X) as many as 5 people (16.67%) are below the interval class average and 

as many as 10 people (33.33%) are in the interval class average and as many as 10 

people (33.33%) are in the interval class average. 15 people (50%) are above the 

average, (2) The distribution of teacher job satisfaction scores (Y) as many as 7 

people (23.33%) are below the interval class average and as many as 9 people 

(30%) are at average class interval and as many as 14 people (46.67%) above the 

average, (3). The correlation coefficient between the variable work motivation (X) 

and teacher job satisfaction (Y) is 0.967, thus the relationship between the two is 

quite strong and the coefficient of determination is 0.935, meaning that work 

motivation (X) has an influence on teacher job satisfaction (Y) of 93.67%. 

Through the t test that has been carried out, it turns out that t count = 20,140 while 

the t table value = 2,042. Because t count (20,140) > t table (2,042), this shows 

that there is a positive and significant relationship between work motivation and 

job satisfaction of Madrasah Aliyah Kedaisianam teachers in Lima Puluh 

Subdistrict, Batu Bara Regency with a linear and predictive relationship through 

the regression line = 45.533 + 0.589X. 
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